
Notice to comply with paragraph 13 (4) of the Local Authorities (Executive Arrangements) (Meetings and Access to 
Information) (England) Regulations 2012 

 

RECORD OF EXECUTIVE (RECORDABLE) DECISIONS MADE BY OFFICERS 

 

It is the responsibility of each department to keep a central record of these decisions and forward this to Committee Services to be 
published. 

 

The record must be kept in the following form and forwarded to Committee Services at the end of each week. (Julia Leavey - email: 
julia.leavey@basingstoke.gov.uk  ) 
 

 

Date of 
Decision 
 

Decision Taken Reasons 
for 
Decision 

Options 
Considered 

Any 
conflict of 
interest 
declared 
by a 
Cabinet 
Member 
consulted 

Details of any 
dispensation 
granted to the 
member by 
the Chief 
Executive 

mailto:julia.leavey@basingstoke.gov.uk
mailto:julia.leavey@basingstoke.gov.uk


 

 

 

 

 

 

 

 

 

 

To apply the following uprating changes to the Local Council Tax 
Support Scheme for 2023/24. 
 
Childcare Disregards and Earned Income Disregards remain 
unchanged at 2022/23 rates.  
 
Non dependant deductions 
 

2022/23 Aged 18 or 
over and in 
remunerative 
work 

12.85 2023/24 Aged 18 or 
over and in 
remunerative 
work 

14.15 

2022/23 Aged 18 or 
over and not 
in work 

4.20 2023/24 Aged 18 or 
over and not 
in work 

4.60 

2022/23 Aged 18 or 
over with a 
normal gross 
weekly 
income of 
less than 
£224.00 

4.20 2023/24 Aged 18 or 
over with a 
normal gross 
weekly 
income of 
less than 
£236.00 

4.60 

2022/23 Aged 18 or 
over with a 
gross weekly 
income of 
more 
than £224.00 
but less than 
£389.00 

8.55 2023/24 Aged 18 or 
over with a 
gross weekly 
income of 
more 
than £236.00 
but less than 
£410.00 

9.40 

2022/23 Aged 18 or 
over with a 
gross weekly 
income of 
more than 

10.70 2023/24 Aged 18 or 
over with a 
gross weekly 
income of 
more than 

11.80 

As per 

Council 

meeting on 15 

December 

2022, it was 

agreed that 

the LCTSS 

would remain 

the same as 

2022/23 

however, 

premiums and 

applicable 

amounts 

would be 

uprated as 

appropriate 

and 

determined 

by Chief 

Finance 

Officer. 

n/a n/a n/a 



£389.00 but 
less than 
£484.00 

£410.00 but 
less than 
£511.00. 

2022/23 Aged 18 or 
over with a 
gross weekly 
income of 
more than 
£484.00 

12.85 2023/24 Aged 18 or 
over with a 
gross weekly 
income of 
more than 
£511.00 

14.15 

 
 
Higher Permitted Earnings Disregard 

 

 2022/23 2023/24 

Higher Permitted Earnings 
Disregard 

152.00 167.00 

 
Premiums 
 

 2022/23 2023/24 

Carer Premium 38.85 42.75 

Disabled Child Premium 68.04 74.69 

Disability Premium – lower 
rate 

36.20 39.85 

Disability Premium – higher 
rate 

51.60 56.80 

Enhanced Child Disability 
Premium 

27.44 30.17 

Enhanced Disability Premium 
– lower rate 

17.75 19.55 

Enhanced Disability Premium 25.35 27.90 



– higher rate 

Severe Disability Premium – 
lower rate 

69.40 76.40 

Severe Disability Premium – 
higher rate 

138.80 
 

152.80 

Family Premium 17.85 18.53 

 
Personal Allowances 
 

 2022/23 2023/24 

Single, entitled to main phase 
ESA 

77.00 84.80 

Single aged between 18 to 24 61.05 67.20 

Single aged 25 plus 77.00 84.80 

Lone Parent 77.00 84.80 

Couple, one or more entitled 
to main phase ESA 

121.05 133.30 

Couple, one or both over 18 121.05 133.30 

Polygamous Addition 44.05 48.50 

Child 70.80 77.78 

 
 

 

Date: 28/02/2023  Name: Sue Cuerden Designation: Executive Director of Corporate Services & Assets (S151 
Officer)   
 
Signature: 




